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NAA DEDEI 
EDITION
The Great Trainee Transfer Window: 

 BY The Office Whisperer

Dodzi, Marylove, Naa Dedei, Nancy & Selinam
FROM LEFT TO RIGHT



Words, Wit, 
and What 
Holds Us 
Together

EDITORIAL INSIGHTS: 
A GLIMPSE INSIDE

This week’s edition reminds us that the little 
things, words, laughter, riddles, and 
teamwork, are what keep us connected as a 
community.

Benjamin’s devotion was a gentle but powerful 
reminder that our words matter. They aren’t 
just sounds; they shape the atmosphere around 
us. His three simple questions, Is it true? Is it 
kind? Is it necessary? feel like the kind of 
wisdom we can all carry in our pockets. 
Imagine how much lighter our days would be if 
we filtered our conversations that way.

Of course, words aren’t only about seriousness; 
they’re also about fun. The riddle keeps our 
brains on their toes, the word search pulls us 
into a playful challenge, and the “Office Tea” 
gossip? Well, let’s just say the saga of Naa 
Dedei’s “transfer window” might be the most 
entertaining drama since the Jollof Wars. It’s 
proof that laughter and lighthearted chatter 
are as much a part of our shared culture as 
meetings and memos.

And then there’s Sofia’s piece on teamwork. It’s 
a timely reminder that the strength of our firm 
isn’t just in courtroom brilliance or client 
strategy. It’s also in the people behind the 
scenes, those who keep things running, who 
listen, who show kindness, and who make sure 
no one feels alone. That’s what turns colleagues 
into a community.

So, as you flip through this edition, take the 
words with you: words that build, jokes that 
connect, and encouragements that remind us 
we’re all in this together. Here’s to speaking 
life, sharing laughter, and keeping the spirit of 
“one firm, one team” alive in everything we do.
Thank you for reading, for sharing in these 
stories, and for being such an important part of 
this journey with us.

“ Is it true? 
Is it kind? 

Is it necessary?
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 BY The Office Whisperer

The Great Trainee Transfer Window: 
Naa Dedei Edition

Move over, Premier League – there’s a new transfer saga in town, and the entire firm is watching. 
Our rookie star, Naa Dedei, has officially arrived… and the million-cedi question is: which team 
will win her signature?

• Transaction &  Strategic Advisory is 
making the loudest noise, claiming they “train 
champions under fire.” Translation: they need 
an extra pair of hands to carry those 
overflowing files and documents.

• Corporate Commercial is quietly confident, 
whispering that contracts are more glamorous 
than dusty courtrooms. Their secret weapon? 
Promises of air-conditioned comfort.

• TMT is playing the long game, murmuring 
something about “discipline” and “structure.” 
(Yawn, but hey, they’re consistent.)

• And then there’s Litigation – suddenly 
everyone’s friend, suddenly buying more 
coffees than usual. Coincidence? We think not.



CONT’DThe Great Trainee Transfer Window: Naa Dedei Edition
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Word on the corridor is that lobbying has 
reached Game of Thrones levels of strategy. Who 
will emerge victorious? Stay tuned – the battle 
for Naa Dedei is the hottest drama since the last 
Jollof War at the office party.

Next Episode Teaser:
Will Litigation’s bold claims seal the deal? Will 
TMT’s “comfort package” prove irresistible? Or 
will Transaction & Strategic Advisory’s charm 
offensive finally pay off? Rumour has it, a secret 
coffee date might tip the scales. The Naa Dedei 
sweepstakes are just heating up…

Disclaimer: All gossip is collected in good fun and 
with the utmost affection. The Great Trainer 
Transfer Window is a work of (mostly) fiction. 
Probably.



Guess who’s back 
from Ethiopia?
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Our very own Valery, Danso, and 
Enid just returned from the Google 
Bootcamp — and let’s just say, they 
didn’t come back empty-handed. 
Between the tech gems, the camp 
vibes, and the Addis adventures, 
they’ve got stories that will keep us 
talking for days!

The full gist? Don’t worry, we’ve got 
you covered — it’s all coming your 
way in our next edition. Stay tuned, 
because this one’s going to be lit! 
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 BY SOFIA WISE, Staff Writer
One Firm, One Team
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At our firm, teamwork extends beyond case 
strategy and client meetings, it includes 
everyone who contributes to making our work 
possible. A strong support system ensures that 
all colleagues, whether in legal practice or 
business services, feel valued and empowered 
to thrive.

The foundation of this support system is open 
communication. Whether it is a lawyer 
coordinating with colleagues on a matter or 
business service staff ensuring operations run 
smoothly, sharing ideas and seeking support 
helps us work more efficiently and with greater 
trust.

Equally important is empathy and active 
listening. In a high-pressure environment, 
pausing to listen and showing understanding 
to both legal and non-legal staff strengthens 
the bonds that make us one team. Each 
person’s role, whether in client service, 
finance, administration, IT, or beyond, 
contributes to the firm’s success.

“The foundation 
of this support 
system is open 

communication.



CONT’DOne Firm, One Team
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We also recognise the value of acknowledg-
ing contributions. Celebrating professional 
achievements should not only focus on 
courtroom victories or successful transac-
tions, but also on the behind-the-scenes 
efforts, such as ensuring seamless logistics, 
managing deadlines, or supporting client 
engagement. Every effort counts.

Finally, support is a shared responsibility. 
Lawyers, paralegals, and business service 
professionals all benefit from lending a 
hand when needed, whether it is offering 
mentorship, sharing knowledge, or simply 
checking in with one another. Together, we 
create a workplace that is resilient, 
collaborative, and united.

By nurturing this culture of support across 
every role in the firm, we ensure that we 
remain not just colleagues, but a 
professional community where everyone’s 
contribution is seen, valued, and 
celebrated.

“Equally 
important is 
empathy and 

active 
listening.



Report by Abigail Dedo Kpabitey, Staff Writer

Words
EVENING DEVOTION WITH Benjamin
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Words are powerful. They shape our reality, 
influence others, and reflect the condition of our 
hearts. In Benjamin's message titled “Words,” he 
reminded us of the profound impact our speech can 
have: both for good and for harm.

Drawing from Ephesians 4:29–31, Benjamin 
highlighted Paul’s charge to the church:

“Do not let any unwholesome talk come out of your 
mouths, but only what is helpful for building others 
up according to their needs...”

Too often, our words slip out carelessly – gossip, 
lies, harsh criticism, or idle talk that doesn’t reflect 
Christ. But as followers of Jesus, we are called to a 
higher standard. Our words should build up, not 
tear down. They should heal, not wound.

“Words are powerful. 
They shape our reality, 
influence others, and 

reflect the condition of 
our hearts.



CONT’DWords: Evening Devotion with Benjamin
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This week’s edition reminds us that the little 
things, words, laughter, riddles, and 
teamwork, are what keep us connected as a 
community.

Benjamin’s devotion was a gentle but powerful 
reminder that our words matter. They aren’t 
just sounds; they shape the atmosphere around 
us. His three simple questions, Is it true? Is it 
kind? Is it necessary? feel like the kind of 
wisdom we can all carry in our pockets. 
Imagine how much lighter our days would be if 
we filtered our conversations that way.

Of course, words aren’t only about seriousness; 
they’re also about fun. The riddle keeps our 
brains on their toes, the word search pulls us 
into a playful challenge, and the “Office Tea” 
gossip? Well, let’s just say the saga of Naa 
Dedei’s “transfer window” might be the most 
entertaining drama since the Jollof Wars. It’s 
proof that laughter and lighthearted chatter 
are as much a part of our shared culture as 
meetings and memos.

And then there’s Sofia’s piece on teamwork. It’s 
a timely reminder that the strength of our firm 
isn’t just in courtroom brilliance or client 
strategy. It’s also in the people behind the 
scenes, those who keep things running, who 
listen, who show kindness, and who make sure 
no one feels alone. That’s what turns colleagues 
into a community.

Benjamin encouraged us to consider three simple 
but powerful questions before we speak:

Is it true?

Is it kind?

Is it necessary?

This filter can help us speak with wisdom, grace, and 
intentionality. Our words are not just sounds, they 
carry weight, and they reveal what’s in our hearts.

To conclude the message, Mr. Armah prayed, 
committing the week into God’s hands. 

Let us be people who speak truth with love, kindness 
with courage, and grace with purpose.

“Let us be 
people who 
speak truth 
with love, 
kindness 

with courage, 
and grace 

with 
purpose.



The words hidden in this puzzle are drawn from the themes, principles, 
and key concepts of Marriage and Weddings.

1. Adore
2. Altar
3. Anniversary
4. Beloved
5. Benediction
6. Blessing
7. Bouquet
8. Bride
9. Bridesmaids

10. Celebration
11. Ceremony
12. Cherish
13. Commitment
14.Companionship
15. Covenant
16. Dance
17. Dress
18. Eternal

19. Everlasting
20. Faithfulness
21. Forever
22. Groom
23. Groomsmen
24. Happiness
25. Honeymoon
26. Husband
27. Joy

8WEEKLY NEWSLETTER EDITION 20

Word Search Puzzle
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Accumulated Points Overtime 
(Individuals Who Have Solved And Submitted The Puzzles)

Makafui 
Akyea-Ansah

James Quartey 8
5

Vanessa 
Alabi 4

Nayorm
Nyaletey 3

Marylove 
Opoku-Mensah Otoo 2

Winner of the 
Previous Puzzle

NO WINNER
So, we have repeated the Puzzle for the week
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Illustrated by JONATHAN AGYEI-PEPRAH

RIDDLE

JUST FOR FUN

I am something people celebrate 
or resist. I change people’s 
thoughts and lives. I am 
obvious to some people but, to 
others, I am a mystery. 
What am I? 

He filled a glass of water and held it above 
his head for 10 minutes.

Previous Riddle’s answer

A lawyer's cat dies, and he wants 
to honor it with a grand funeral. 
He asks a priest, but the priest 
refuses, saying it’s inappropriate.

 The lawyer asks, "Do you think 
$50,000 would convince you?" 

The priest quickly responds, 
"Why didn’t you tell me the cat 
was Catholic?"

A Lawyer's Cat
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5 Career Advice They 
Don't Teach You
in School

01 The best opportunities 
look like tiny cracks, 
not open doors.
Opportunities rarely feel obvious in the 
moment. Capitalizing on them requires one 
part awareness (to spot the tiny crack) and 
ten parts courage (to dive through it).

02 Inputs are great, but 
you're paid for your 
outputs.
Inputs and outputs may be dislocated 
in the short-term, but they should be 
connected in the long-term. If not, 
you probably need to adjust your 
inputs.

If not, you 
probably need to 

adjust your 
inputs.

Opportunities rarely 
feel obvious in the 

moment.

“

“
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CONT’DCareer Advice They Don't Teach You in School
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If you want extraordinary 
outputs, you need to be 
willing to contribute 
extraordinary inputs.
Life is filled with challenging, painful 
tradeoffs and sacrifices. There's no cheat 
code or hack to get around it. You need to be 
willing to endure seasons of unbalance to 
unlock a life of balance on the other side.

03

The ability to take feedback 
is a long-term competitive 
advantage.
Everyone says they want feedback, but most 
just mean they want positive feedback. If 
you can seek out constructive feedback and 
embrace it, you will always outmatch the 
person who runs from it.

04

You need to be 
willing to endure 

seasons of 
unbalance to 

unlock a life of 
balance on the 

other side.

“

If you can seek out 
constructive feedback 

and embrace it, you 
will always outmatch 
the person who runs 

from it.

“

Seek out rooms where 
you don't feel like you 
belong.

05 That feeling of 
uncertainty, fear, and 

discomfort is usually a 
sign of growth.

“
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 Once it moves in, 
mediocrity can’t breathe.

 is a tyrant you invite in.
Excellence

FS BLOG 



Jonathan Agyei-Peprah Abigail Dedo Kpabitey

Nancy Ama Sackey Divine Agborli

Dodzi Koku Hattoh

Esmeralda Akorfa Afenyo
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EDITORIAL TEAM



1. TRUSTWORTHY
We always keep 
our word, our ethics 
and our integrity.

2. THOUGHTFUL
We are thoughtful, 
friendly and keep 
our manners.

3. WARRIORS
We are relentless, 
have grit and swear 
by our work ethics.

4. EXCELLENCE
We always hire 
and develop the 
best.

5. WINNERS
We expect to win
all our cases and 
close all deals.

6. VERY RESPONSIVE
Always responsive.
Always committed in
heart and mind.

7. FRUITFULNESS
We exceed the 
expectations of 
our client.

8. COMMUNITY
We genuinely care 
and labour to be a
blessing.

9. FAITH
We keep our God
and always put our
heart in it.

10. FULFILLMENT
It’s all about 
hard work and 
happiness.

CORE 
VALUES
OUR


